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WHY IS DIVERSITY IMPORTANT TO YOUR COMPANY?

For information on diversity at Penn, visit: diversity.upenn.edu

DOES YOUR COMPANY HAVE ANY DIVERSITY-SPECIFIC
INITIATIVES OR EMPLOYEE GROUPS/ORGANIZATIONS?

See website for complete list of groups and organizations: upenn.edu/life-atpenn/diversity.php.

IS THERE ANYTHING ELSE ABOUT YOUR COMPANY THAT'S
IMPORTANT FOR DIVERSE JOB SEEKERS TO KNOW?

All of our job postings include this statfement: The University of Pennsylvania is an affirmative action/equal opportunity
employer. All qualified applicants will receive consideration for employment and will not be discriminated against on the
basis of race, color, religion, sex, sexual orienfation, gender identity, creed, natfional or ethnic origin, citizenship status,
age, disability , veteran status, or any other characteristic protected by law.

See the following link for information on workshops and programs to make sure we have a workplace free from
discriminatory harassment and retaliation: upenn.edu/affirm-action/offerings. himl.

WHAT CO-OP OR FULL-TIME POSITIONS ARE YOU HIRING FOR?

All of our full time positions are posted here jobs.hr.upenn.edu. We do not post co-op positions as those decisions are
made by individual departments on a case by case basis.

For more information on University of Pennsylvania co-op positions,
Drexel co-op students can visit SCDCOnline.
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