
EMPLOYER DIVERSITY SPOTLIGHT

WHY IS DIVERSITY IMPORTANT TO YOUR COMPANY?

Diversity is essential to Next City’s core mission of influencing social change in cities. As a media organization 
focused on cities, it is imperative that our organization represent the full spectrum of the urban population, 
including people of all racial, ethnic, sexual and gender identities.

This year, we unveiled a one-year reporting fellowship for journalists of color. The fellowship is our effort to 
address the disproportionate whiteness of the journalism industry and bring underrepresented voices into the 
conversation about urban policy and politics.  For more information, click here: nextcity.org/daily/entry/next-
city-announces-an-urban-economics-reporting-fellowship-for-journalists 

In addition to the fellowship, we regularly cover issues of race and equity and other topics relevant to 
underrepresented groups.  For more information, see the following links: nextcity.org/daily/tags/tag/
equity+factor, nextcity.org/daily/tags/tag/race

DOES YOUR COMPANY HAVE ANY DIVERSITY-SPECIFIC 
INITIATIVES OR EMPLOYEE GROUPS/ORGANIZATIONS?

IS THERE ANYTHING ELSE ABOUT YOUR COMPANY THAT’S 
IMPORTANT FOR DIVERSE JOB SEEKERS TO KNOW?

Next City is an equal opportunity employer. 

WHAT CO-OP OR FULL-TIME POSITIONS ARE YOU HIRING FOR?

For more information on Next City co-op positions,  
Drexel co-op students can visit SCDCOnline. 


