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AAP (4) Themes:

1. Academic programming: Ensure that structural racism and social justice are appropriately addressed in academic programs.
2. Inclusivity and antiracism in all school practices: Create and sustain an environment that actively promotes inclusivity and 

antiracism.
3. Focus on race disparities and racial equity  in research, service and practice: Continue to support and grow research and practice 

that focuses on anti-racism, health disparities, and inequities. Expand and support School partnerships with community 
organizations focused on anti-racist agendas.

4. Increase racial diversity faculty, staff  and students

Implementing an Institutional Strategy Addressing 
Antiracism, Diversity, Equity & Inclusion

Scarlett L. Bellamy, ScD

Mission: To provide education, conduct research, and partner with communities and 
organizations to improve the health of  populations. We view health as a human right and 
have a special commitment to improving health in cities, eliminating health disparities, and 
promoting health in all policies.
Values.  The SPH faculty, staff  and students are committed to the following:
• Health as a human right and the importance of  social justice to health
• Integrity, rigor, critical thinking, and self-reflection in research, scholarship, and 

education
• Translation of  knowledge into actions to improve population health and eliminate 

health disparities
• Sustainable and equitable community partnerships
• Inclusiveness, diversity, empathy and respect for others regardless of  position or status.
• Human dignity and open and honest dialogue.
• Service to local communities while recognizing the value of  a global perspective 
Commitment to Diversity and Inclusion: To be fully engaged in our School and in 
order to do our best work, each individual in our community must be seen wholly, 
included and valued. We strive to build and nurture an institutional culture where 
inclusiveness across race, gender, sexual orientation, age, social class, immigrant status and 
ability, is a core value and where difference is respected. We acknowledge and encourage 
each individual to bring their whole self  to our work in order to sustain our very best 
public health teaching, practice and research. By valuing diversity and inclusion, we 
collectively foster our vision of  health as a human right and advance our goals of  
eliminating health disparities and improving health in cities.

Mission, Values, Commitment, Diversity and Inclusion

Goal: To create and sustain the structures, policies and culture changes needed to ensure both the academic success of  diverse scholars and the production of  scientific knowledge relevant to eliminating health inequities in our society at the Dornsife School of  Public 
Health (DSPH).

Drexel Initiative to Transform Academia for Equity (DITAE)

SA1: Assess barriers/facilitators to advancing health equity research at DSPH with a special focus on the work and career advancement of BIPOC faculty, paying special attention to history and institutional context. 

SA2: Develop and implement a change plan to address the barriers and support the facilitators identified in SA1. 

SA3: Participate in peer-learning communities with other funded sites to improve our own strategies and to support successful implementation across peer schools and programs. 
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Title: A Framework for Implementing Transformational Diversity, Equity and Inclusion 
Work in Academic Public Health

Abstract: Throughout its history, the Drexel University Dornsife School of Public Health 
(DSPH) has been dedicated to advancing health and human rights, social justice, and 
health equity. Underlying each of these values has been a commitment to diversity and 
inclusive excellence. Within Drexel University, DSPH has been recognized as one of the 
more diverse schools in the University. Despite this reputation, we recognize that being an 
inclusive and diverse organization is an ongoing undertaking which requires focus, 
engagement, data and a strategic direction. In addition, faculty, staff and students at 
DSPH recognize the critical effects of racism on the health of Black people, Indigenous 
people and people of color (BIPOC) and are committed not only to addressing racism as a 
public health threat (through research, practice and training) but also to eliminating 
racism in all School practices and policies.   

In July 2020, to guide and accelerate a series of important actions intended to support 
and expand the School’s ongoing efforts to promote a culture of diversity, inclusion and 
equity and to promote antiracism in all school activities, we launched a comprehensive, 
school-wide Antiracism Action Plan. As we are nearly two years into implementation, this 
IAP will focus on a related component of the overall AAP, the Dornsife Intiative to 
Transform Academia for Equity (DITAE), a recent initiative that is well aligned with our 
AAP that is funded by the Robert Wood Johnson Foundation (RWJF). The overarching 
goal of DITAE is to create and sustain the structures, policies and culture changes needed 
to ensure both the academic success of diverse scholars and the production of scientific 
knowledge relevant to eliminating health inequities in our society at the Dornsife School 
of Public Health (DSPH).  DITAE builds on a long DSPH tradition of a commitment to 
equity, diversity and social justice as critical to improving population health reflected in 
the foundational principles of the School twenty-five years ago and manifested today in 
the School’s diverse faculty and in its rich work on policy and community-engaged health 
equity research. It is also highly synergistic and complementary to the recent award of one 
of the six inaugural NIH Faculty Institutional Recruitment for Sustainable 
Transformation (FIRST) awards to Drexel University (Co-led by DSPH and the College of 
Nursing and Health Professions) and with the recently launched Ubuntu Center on 
Racism, Global Movements and Population Health Equity. 

This project summarizes our progress to date, highlighting a how DITAE fits into the 
landscape of DEI work at Drexel public health broadly, AAP specifically and our plan for 
implementing this new initiative at DSPH.


