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K)u’re hired

Grads of some law schools land jobs at better-than-expected rates,

according to a preLaw analysis. Those schools work hard to get

those results, they say.

f youre a graduate of, say, Cornell Law School, you
really dont have to sweat landing a job. From the
2017 class, 94 percent got legal jobs. The other 6
percent? They're astronauts, we guess.

Graduates of Cornell Law and other top-tier
schools should be the most employable because they’re
academic stars.

But which law schools have employment results
that rise above their graduates’ more average academic
profiles? These are schools whose graduates somehow
get jobs at clips that exceed their predicted rates.

Are their graduates luckier? Better dressed? Not
showing visible tattoos?

Or are these schools doing something special?

preLaw magazine used a procedure called linear
regression to find the algebraic equation that best pre-
dicted a law school’s employment rate based on its stu-
dents’ average LSAT scores and undergraduate GPAs.
Students’ incoming achievement levels accounted
for about 58 percent of the difference between law
schools in terms of eventual student employment,
leaving 42 percent of the variability in employment to
be explained by other aspects. By comparing a school’s
actual employment rate with the rate predicted by
LSATs or GPAs alone, we can see how a school fares
in comparison to an average law school with similar
incoming-student scores.

For this analysis, we used a weighted employment
rate that gives more weight to full-time, bar-passage-
required jobs, and less weight to part-time and non-
legal jobs.

Eight law schools managed to rate at least 10 per-
centage points higher than expected. Eleven schools

came in at least 10 percentage points lower than
expected.

This is meaningful because ...

Actually, there’s no reason to finish that sentence

“T can’t think of anything more important that a
law school can do than getting their students jobs,”
said Harry Ballan, dean of Touro College Jacob D.
Fuchsberg Law Center, which finished first in our
analysis, with an employment rate 15 percentage
points higher than predicted.

The Long Island, N.Y. school’s employment rate
is 80 percent.

Most certainly, having a rigorous and robust aca-
demic curriculum that prepares students for the field
of a law is a law school’s primary mission. But given
the evolution of the legal job market and the compe-
tition for jobs — as well as the need for many grads
to pay off student loans — schools, arguably, need to
do more. Tackling today’s job market takes a level of
expertise that many students simple don't have.

Improving alumni connections, reaching out to
local employers and teaching students how to create
relationships within the legal community are all tools
that can be in a law school’s toolbox.

But schools dont have to worry about a poor
employment rate threatening their American Bar
Association accreditation. Yes, they are required to
make public their employment rates, but a lame out-
come doesn't result in punishment.

Scott Norberg, a law professor at Florida
International University College of Law in Miami,
would like to see that change. He believes employ-

"l can't think
of anything
more important
that a law
school can do
than getting
their students

jobs
—Harry Ballan,
dean, Touro College

Jacob D. Fuchsberg
Law Center
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Highest performers

Touro Law Center
University of Tulsa

Seton Hall University
Concordia University
Texas Southern University
Pace University

Oklahoma City University
University of Kentucky
Lincoln Memorial University
Louisiana State University
Saint Louis University
Rutgers Law

University of Montana
University of Louisville
University of Missouri - KC
West Virginia University
University of New Hampshire
University of Missouri
University of Oklahoma
Baylor University

Drexel University Kline

65.3%
76.1%
78.3%
63.5%
61.5%
72.8%
67.6%
79.1%
67.2%
77.5%
76.6%
77.1%
75.9%
74.8%
75.8%
74.9%
78.6%
79.3%
81.2%
81.8%
7711%

80.3%
91.1%
92.0%
771%
74.2%
85.4%
79.7%
90.9%
76.5%
86.6%
85.4%
85.7%
84.4%
83.0%
83.9%
82.8%
85.9%
86.6%
88.3%
88.7%
83.8%

15.1
15.0
13.7
135
12.7
12.6
121
11.8
9.2
9.1
8.8
8.7
8.4
8.2
8.1
7.8
7.3
7.3
7.0
6.9
6.8

University of South Dakota
Columbia Law School
Marquette University

Duke University

University of Miami

Ohio Northern University
Cornell Law School

Hofstra University (Deane)
University of South Carolina
University of Wyoming
UNM School of Law
University of Memphis
Duquesne University
University of Utah

John Marshall

Samford University
Creighton University
Appalachian School of Law
University of Tennessee
University of Nevada, Las Vegas
Cardozo School of Law

72.6%
87.9%
75.7%
88.5%
78.1%
72.8%
88.4%
75.5%
76.6%
72.8%
77.0%
73.9%
76.9%
82.2%
67.6%
74.1%
74.1%
59.0%
81.1%
80.9%
81.5%

79.4% 6.8
94.7% 6.8
82.3% 6.6
95.0% 6.5
84.6% 6.5
79.2% 6.4
94.4% 6.0
81.4% 5.9
82.5% 5.9
78.5% 5.7
82.6% 5.6
79.5% 5.6
82.4% 5.6
87.7% 5.5
73.0% 5.4
79.5% 5.4
79.4% 5.3
64.3% 5.3
86.4% 5.2
86.1% 5.2
86.5% 5.0
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ment results should matter. Indeed, schools
that have low employment rates tend to be
the same ones that are lowering admission
standards to keep their doors open, which
only worsens the problem.

Norberg outlined his argument in a paper
called “The Case for an ABA Accreditation
Standard on Employment Outcomes.”

“There is nothing in the ABA accredi-
tation standards that directly influences
schools to focus on employment out-
comes,” he said. “As long as they are
meeting the existing
requirements (attri-
tion, bar passage),
they are free to
ignore employment
outcomes, and most
of the schools with
the poorest employ-
ment outcomes fully
exploit the gap.”

Poor  employ-
ment rates will hurt
independent rank-

“There is , o
o ings, but “few if any
nothing in of the schools with
the ABA persistently very weak
accreditation ~ employment  out-
standards comes are concerned
. with the rankings,” he

that directly added.

influences Being  required
schools to to meet a reasonable
YT G employment goal in
order to maintain
employment accreditation  could
outcomes.” help correct the prob-

lem of some schools

—Scott Norberg, pumping out too

While that's better than the year before,
when 72.6 percent got such jobs, the num-
ber is misleading because the 2017 class size
was smaller. The number of jobs actually fell
by 630 year-over-year.

Some schools had dreadful results,
according to our analysis. Thomas Jefferson
School of Law in San Diego, for instance,
had an employment rate of 39 percent,
which is 20 percentage points lower than its
predicted number.

And some schools performed as expect-
ed, such as Harvard Law School, which had

an employment rate just 1 percentage point
higher than predicted. That’s because it’s
hard to improve on an employment rate of
nearly 92 percent. The median LSAT score
of its students is, after all, 173.

So what's the secret of Touro Law Center,
whose students have a median LSAT of 1472

It works at improving its employment
goals — and aggressively so, it says.

“Our goal and hope is our students will
flourish in the ways that humans flourish,”
Ballan said. “Without jobs, they cannot. So

we have an obligation to work strenuously

SETON HALL | LAW
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#17

National Law
Journal ranking
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88.62%

Employment rate
in positions in which
passage of the bar exam is
required, or a J.D. is
an advantage

BE THE DIFFERENCE.

many grads in a mar-
ket that can't absorb

Florida International
University College

them. The schools
might face difficul-
ty in meeting these
goals, but an effort
would have to be made, he said.

“As when the bar-pass standard was first
adopted, schools that are on the margin
would do what is necessary to comply
with an employment-outcome standard,”
Norberg said.

This is a big deal because the employ-
ment picture for law grads remains stagnant.
Data from the American Bar Association
shows that 75.3 percent of the 2017 gradu-
ates were employed in full-time, long-term
bar passage required or J.D. advantage jobs
10 months after graduation.

of Law

BECONMNE

A MARQUETTE
LAWYER.

iy MARQUETTE

7| UNIVERSITY
LAW SCHOOL

law.marquette.edu

Back to School 2018

25



— as much as humanly possible — to help
them become working lawyers.”

The school has taken a number of con-
crete steps to brighten its graduates’ employ-
ment picture, Ballan said. For one, it has
increased its focus on engagement with
employers and alumni. That has greaty
increased the number of on-campus inter-
views, so students get more opportunities to
meet with potential employers.

And the students come prepared, he
said. From the first semester on, they are
taught job-building skills. The staff of the

Career Services office takes a very hands-

on approach when working with students.
They learn the students’ strengths and career
hopes and goals early on.

“They have a sense of who (the students)
are and help them come up with a plan,”
Ballan said.

The school has worked with its students
and with the legal community to create
these two complementary pieces, he said.
Teaching students how to land a job does
little good if the school fails to provide job
possibilities. Likewise, employers would be
hard-pressed to look at Touro students as
potential employees if the students didn’t
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know how to step up to the plate.

“We created a culture that employers
love and a culture that students love,” Ballan
said.

This was a very strategic plan, he said,
which was devised by the former director
of career services, Jim Montes. A former
partner at Nixon Peabody in Manhattan,
Montes brought an employer’s perspective
to the job.

“I can’t speak for other schools, but that
has helped us,” Ballan said.

Could other variables be at play when
it comes to Touro’s success? The New York
job market is one
of the hottest in the
nation. Ballan isn’t
certain what role
that plays because
the market is so
fragmented. Legal
jobs run the gamut,
from Big Law to
public defenders to
prosecutors to cor-
porate counselors to
legal aid. So it’s hard
to quantify which
jobs in which sectors
are becoming more

plentiful.

“Diversity also
brings new
thought and
ideas to the

“Its a complex table.”
question,” he said. ’
Lyn Entzeroth, —Nikki Wright

dean of The Uni-
versity of Tulsa
College of Law in
Oklahoma, said the
legal market appears
to be improving. But
if that’s the case, all
schools should be
seeing better employment numbers. They
are not. So some schools may be placing
more emphasis on helping graduates get
jobs.

University of Tulsa is, she said. Her
school has an employment rate of 91 per-
cent, its best ever. Our predicted employ-
ment rate for the school is in the 76 percent
range, a difference that made it second in
our analysis.

“We're seeing results that exceed other
schools,” Entzeroth said.

A strong academic core, vigorous practi-
cal training and a committed faculty are all
necessary, but so is professional develop-
ment, she said.

“On top of everything else, we make

Smith, assistant
dean of career
and professional
development, Texas
Southern University
- Thurgood Marshall
School of Law



career services a focus,” she said. “It starts at
orientation.”

Students participate in an orientation
called Foundations of Legal Studies before
taking a single class. In that, they visit the
federal courthouse and meet judges, as well
as going to social events where they meet
deans and faculty.

In the first semester, students are required
to take the Dean’s Seminar, which is led
by Entzeroth and Director of Professional
Development Christy Caves. The seminar
gives first-year students an introduction to

the legal word and gets them started on their
career development. Each student then has a
one-on-one meeting to begin mapping out
career plans.

By Thanksgiving of the first year, each
student is required to write a resume,
which is then reviewed by Professional
Development staff.

Students are also expected to hold infor-
mational interviews with legal professionals,
she said. This provides them with the chance
to learn interviewing skills without the pres-
sure of having a job on the line. The school
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also has a mentoring program, which teams
2L and 3L students with legal professionals.

The Professional Development office
makes it a goal to work with students
throughout their law school years, Entzeroth
said.

“They continue the relationship that was
started at the beginning,” she said. “It takes
a lot of work, but that kind of personal con-
nection makes a difference.”

Students do think about their careers
from an early stage, she said.

“Many come to law school wanting to do
something in particular,” she said.

The story is not much different from
when she went to law school.

“Did I want a job? You bet,” she said.
“Was I anxious about it? You bet. Some
things never change.”

Texas Southern University - Thurgood
Marshall School of Law made a change. And
that was to rebrand its career services office
as the Office of Career and Professional
Development. Why? The school wanted to
let students know it was moving in a new
direction when it came to helping them land
jobs. The new office has a larger staff and
offers additional services.

“We wanted students to see it as more of
a resource to help them develop their profes-
sional lives, both now and into the future,”
said Nikki Wright Smith, assistant dean of
career and professional development, who
was brought in two years ago to help with
the transformation.

And it’s working,.

“We're seeing more foot traffic into the
office,” she said. “Theyre getting to know
us more.”

Texas Southern University needed to
do something. Not that long ago, the
Houston-based law school’s graduate
employment rate was 50 percent — the
kind of number that was only fueling criti-
cism of law schools.

However, the Class of 2017 had an
employment rate of 74.18 percent, 12
percentage points greater than the pre-
dicted rate, placing it fifth in our analysis.
Despite the improvements, Smith realizes
the school’s work is hardly done.

“Jobs remain hard to find,” she said.

She advises students to be savvy about
their job search. As an example, take health
law, a growing, in-demand specialty. A stu-
dent may not love it, but he or she may have
shown an aptitude for it while in law school.
Why not give it a shot?

“You can always transition to another



specialty later,” Smith said.

Same goes with relocating. If a student
is interested in tech, they might want to
consider moving from Houston to Austin,
which has a thriving tech scene. California
may be another option.

“You dont have to live there forever,”
Smith said. “I encourage my students to be
open.”

To make the job outcomes more suc-
cessful, the office has been working to build
more relationships, Smith said. She meets
with area employers and goes to networking
events.

The school is also diverse and was once
recognized by preLaw magazine as the top
law school in the nation in that regard. The
law profession needs more diversity, and
that’s another reason employers should look
at Texas Southern University, Smith said.
The nation is growing more diverse, and
that means a law firm’s client base is growing
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LYN ENTZEROTH, dean of The
University of Tulsa College of
Law, said her school begins
right out of the gate preparing
L students to land a job.

more diverse.

“And diversity also brings new thoughts
and ideas to the table,” she said, which
makes a law firm more dynamic.

Both Smith and Ashley Scott, assistant
director of the office, were working lawyers
until a few years ago, so they know the ins
and outs of the profession. “Were able to
share our experiences,” Smith said. “Plus,
we've been where they are. We can relate.”

That's important at Texas Southern
University. Most are first-generation law
school students. Many were the first in their
families to graduate from college. They may
not know how best to integrate themselves
into the legal community. Theyve had no
one to learn from.

“For them, it’s a whole new world,” she
said. “They finish law school and, say, ‘OK,
what do I do now?””

Smith is there to show them. And the

numbers show that it’s working.

The end of law

is not to abolish
or restrain, but

to preserve and
enlarge freedom.

— John Locke
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