
The Steinbright Career Development Center is Drexel 
University’s go-to resource for students, employers, faculty 
and advisors to connect on co-ops and career services. 
There is no better place to get the answers and resources 
you need for every step of your academic and career path. 

YOUR FUTURE IS 

ST
EINBRIGHT

of graduates are working 
or enrolled in graduate or 
professional education.

88%
of those working full-time are working in professions 
that are closely or somewhat related to their field of 
study at Drexel. 

accepted full-time 
employment from 
a former co-op employer.

GO TO STEINBRIGHT AND GET TO WORK
Steinbright’s powerful combination of co-op and career 
services is a Drexel advantage for job placement and beyond.

From the One-Year-Out Alumni Survey, graduating class of 2013:

who participated in co-op found the experience 
useful to their career path.

94%

From the Senior Exit Survey, graduating class of 2013
Of those accepting job offers before graduation:

46%

92%REPORTED MEDIAN WEEKLY 
SALARY FROM AY 2013-14

Camden Riversharks 
Garces Family Foundation

GF Management, Inc

High Street Hospitality

Hyatt Corporation

International Flavors and Fragrangces

Philadelphia Eagles

Philadelphia Union

Red Sox Foundation

Rita’s Water Ice Franchise Co.
Sheraton

Starwood Hotels

Turnkey Sports

Victory Brewing Compnay

98.9% OF HOSPITALITY AND SPORT 
MANAGEMENT STUDENTS WERE 
EMPLOYED ON CO-OP IN 2013-14.

$430
 n/a        Culinary Arts

$600       Culinary Sciences

$376       Hospitality Management

$447       Sport Management*
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CO-OP & CAREER FAST FACTS HOSPITALITY & SPORT MANAGEMENT

EMPLOYERS VALUE DREXEL STUDENTS

   Emily has never been considered merely a 
student, but a true professional. She showed 
rare qualities of understanding our needs and 
consistently demonstrated a strong work ethic 
and great attitude. 

Tobin Bickley, Chief Operating Officer 
La Colombe Torrefaction

“ “

* Less than 50% of co-ops were paid

n/a – insufficient salary data to report



CO-OP TIMELINE

CO-OP CYCLE ASSIGNMENT

COOP 101

PRE-REGISTRATION

A ROUND

B ROUND

C ROUND

ON CO-OP

EMPLOYMENT 
SUMMARY & PLANNER

A course to gain the skills 
needed for a successful 
job search. Registration is 
automatic.

Meet your assigned 
co-op coordinator and 
register for co-op.

The job search begins. 
Land your co-op in A,B 
or C round and do a self- 
directed job search. 

Evaluate your co-op & 
prepare for your next 
co-op or transition to 
career services.

Moving on to B Round? 
Schedule a mock 
interview or resume 
review to keep sharp.

Still searching? 
Attend late night 
hours for individual 
consultations.

Stay in touch 
while on co-op. 
#mycooplife

FALL/WINTER
SPRING/SUMMER

(FIVE MONTHS 
BEFORE CO-OP)

(THREE MONTHS 
BEFORE CO-OP)

(ONE MONTH 
BEFORE CO-OP)

(LAST MONTH 
OF CO-OP)

(SIX MONTHS)

3 QUARTERS PRIOR
4 QUARTERS PRIOR

SPRING QUARTER PRIOR
FALL QUARTER PRIOR

MAY
NOVEMBER

JULY
JANUARY 

AUGUST
MARCH

FALL/WINTER
SPRING/SUMMER

MARCH
AUGUST

Co-op cycle assignment emails are sent 
in the fall of freshman year. Culinary 
Arts, Culinary Sciences and Hospitality 
Management students will be assigned 
a Spring/Summer cycle.

FOUR YEAR - ONE CO-OP OPTION 
SAMPLE SCHEDULE FOR FALL/WINTER CYCLE

FRESHMAN

SOPHOMORE

JUNIOR

SENIOR

FALL         WINTER	 SPRING	 SUMMER

OFF

GRADUATION

FIVE YEAR - THREE CO-OP OPTION 
SAMPLE SCHEDULE FOR SPRING/SUMMER CYCLE

FRESHMAN

SOPHOMORE

PRE-JUNIOR

JUNIOR

SENIOR

FALL         WINTER	 SPRING	 SUMMER

OFF

GRADUATION

IN CLASS ON CO-OP

facebook.com/dusteinbright

twitter.com/steinbright
 
youtube.com/drexelscdc

LinkedIn - Drexel Career Connections

FOLLOW STEINBRIGHT
for the latest career development tips and trends

CO-OP & CAREER FAST FACTS HOSPITALITY & SPORT MANAGEMENT

drexel.edu/scdc
215.895.2185
3201 Arch Street
Co-op: Annex, Suite 110
Career Services: Suite 250


