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Steinbright's powerful combination of co-op and
career services is a Drexel advantage for job
placement and beyond.

FOOD AND HOSPITALITY MANAGEMENT CO-OPS of 2017:
FROM AY 2017-18

$580 Culinary Arts & Sciences
T of Food and Hospitality Management
$440 Hospitality Management 90% graduates are working or enrolled in

graduate or professional education.

S 4 6 I REPORTED MEDIAN WEEKLY SALARY OF PAID From the One-Year-Out Alumni Survey, graduating class

STUDENTS
WORK HERE FCM Hospitality

The Franklin Institute

Garces Family Foundation 0 of Food and Hospitality Management
Marri onal I 00 /o graduates working full-time were

arrioft Infernationa satisfied with their opportunity for
Morris House Hotel advancement.

Philadelphia Zoo
Saxby’s

Walt Disney World 83% _

fth king full-ti tisfied
EPLOYERS o i st
VALUE DREXEL <“Lynnis an incredibly quick learner, and she usually
STUDENTS  only has to be shown how to do things once. She

has the skill and the drive to be able to reach her ] 00% _

goals of working in the industry and eventually of those working full-fime were satisfied
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The Steinbright Career Deve|opment Center is

Drexel University’s go-to resource for students,
employers, faculty, and advisors to connect on
co-ops and career services. There is no better
place to get the answers and resources you need
for every step of your academic and career path.
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i THE EXAMPLE CHARTS BELOW ARE FOR INFORMATIONAL USE ONLY;
(0-OP TIMELINE INDIVIDUAL SCHEDULES ARE DETERMINED BY STEINBRIGHT AND
I ACADEMIC PROGRAM.
CO-OP CYCLE ASSIGNMENT
Studems re(eive co—op (ycle FOUR'YEAR CURRICULUM = ONE CO'OP OPTION
FALL/WINTER ) .
assignments. Sample schedule for spring/summer cycle
FALL  WINTER SPRING ~ SUMMER
COOP 101
FIRST-YEAR
3 QUARTERS PRIOR Students are automatically O O O OFF
registered for COOP 101, SECOND-YEAR
which provides o foundation O O O O

for the skills needed for a job

search.

PRE-REGISTRATION

SPRING QUARTER PRIOR Students meet with their
assigned co-op advisor fo

discuss their specific interests,

refine job search skills, and

begin the job search process.

A ROUND

MAY Students apply for

desired co-op positions.

(FIVE MONTHS Employers hold interviews
BEFORE CO-0P) over a 6-week period.
B ROUND
JULY Students apply for
desired co-op positions.
(THREE MONTHS Employers hold interviews
BEFORE (G:0P) over a 3-week period.
CROUND
AUGUST Students apply for
desired co-op positions.
(ONE MONTH Employers hold interviews
BEFORE CO-0P) over a 3-week period.
ON CO-0P
FALL/WINTER Steinbright stays in
touch with students
(SIX MONTHS) and employers to offer
support and guidance.
ASSESSMENT AND
EVALUATION
FEBRUARY/MARCH Students and employers
provide experience
(LAST MONTH assessments and co-0p
OF C0-0P) evaluations.
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SENIOR O O O omumon

O mass @ oncoop

FIVE-YEAR CURRICULUM - THREE CO-OP OPTION

Sample schedule for spring/summer cycle

FALL  WINTER SPRING ~ SUMMER

FIRST-YEAR O O O OFF
sy () O @ @
movew O O @ @
kR () O @ @
SENIOR O O O swovon
GET CONNECTED

Network with Steinbright, alums, employers, and
other Drexel community members.

drexel.edu/scdc
@ LinkedIn — Drexel Career Connections
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Steinbright

Career Development Center

215.895.2185 | 3201 Arch Street
Co-op: Annex, Suite 110
Career Services: Suite 250



