From “Required” to Dynamic:
Innovative Strategies to Transform Discussion Boards

Presenter: Dr. Kristen Betts
May 3, 2018

~ |DREXEL UNIVERSITY

School of

> Education



Dr. Kristen Betts

Professional Background
. Public, Private & For-Profit Institutions
« 20+ years: Senior Administration, Program Director, Faculty, Trustee

«  Drexel University:
Clinical Professor, Sr. Director eLearning, Director: MS & EdD

. Forbes Education:
Chief Academic Officer

«  Armstrong State University, University System of Georgia:
Director, Online & Blended Learning, USG

. Educational Consultant Active: Journal Reviewer, National Projects

Research Focus:

Program/Course Design, Faculty Development, Accreditation
«  Student/Faculty Recruitment, Engagement, Retention

. Online & Blended Education, Non-Traditional Students

*  Neuroeducation, Online Pedagogy, Mind, Brain & Education, Brain Targeted
Teaching, Transfer of Learning
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Requirements: Student Engagement
US Department of Education, Title IV Funding
Distance Education Definition:

* Education that uses one or more technologies to deliver
instruction to students who are separated from the instructor and
to support regular and substantive interaction between the
students and the instructor synchronously or asynchronously.

Challenge: Read, Post, and Reply
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Mind, Brain & Education Science

MBE science is concerned with
studying how humans learn best in
order to develop more effective
teaching methods

Dr. Tracey Tokuhama-Espinosa, 2011

Dr. Tracey Tokuhama-Espinosa, 2006
Grounded Theory Dissertation
Delphi Panel

NEUROSCIENCE )

2017 Delphi Panel
EDUCATION

EPSTOHOLOO 41 experts from 11 countries
across the learning sciences

Source: Tracey Tokuhama-Espinosa
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Principles of How Humans Learn

Neuroplasticity: “Brain’s ability to change, remodel and reorganize
for purpose of better ability to adapt to new situations.” (pureti¢ & pemarin, 2012)

1. New learning is influenced by prior experiences.

2. Thereis no new learning without some form of memory and
some form of attention (practice, feedback).

3. Feedback is an essential element of learning.
4. Spacing of learning is beneficial to long-term memory.

5. The brain changes constantly with experience.
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“Teachers are brain changers.”

i
W e

We are all brain changers.




e earning: active, constructive
eStudents: create their own
meaning of objective reality

*New information: prior
knowledge, experiences, culture

e Knowledge: constructed through
interactions with environment
and other individuals

eKnowledge: cooperative process,
Zone of Proximal Development

- (ZPD)

e Instrumental learning: task-oriented
problem solving, cause and effect
relationships

e Communicative learning:
understanding the meaning of what
others communicate concerning
values, ideals, feelings, etc.

e Perspective transformation: 10 Phases
1. A Disorientating Dilemma




Paradigm Shift: Discussion Boards

* Active Learning & Mastery (practice, feedback)

e Scaffolding Assignments with Discussion Boards and Spacing

e Discussion Boards — Practice, Transfer of Learning

NEW MiNDSET]
\ ’

J, ’
NEW RES&}

=
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Courses

e EDUC 815: Writing for Research, Publication, and
Funding in Education

e EDUC 802: Using and Integrating Learning Technologies
« EDUC 800: Educational Leadership and Change

e EEDUC 803: Research Design 1

e EDUC 810: Research Design 2

« EDUC 818: Applied Research Study
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EDUC 815: Writing for Research, Publication & Funding in Education:

Annotations - “Help Your Peers”

3

Citation in APA

Intentional Futures. (2016). Instructional design in higher education. Retrieved from https://intentional

futures.com/wp-content/uploads/2017/08/Instructional-Design-in-Higher-Education-Report.pdf

Summary and

Assessment

This report comprehensively reviews the instructional design field and an instructional designer’s role in
various contexts. The authors created a survey that was distributed to several instructional design
professional communities. They collected 853 responses. The results showed that most instructional
designers who responded to the survey worked for research institutions. Over 67% of respondents were
female, and the majority of respondents had master’s degrees. Designing, training, managing, and
supporting were four key primary functions that were reported as part of their roles. Most of the
respondents worked with faculty, instructional staff, other instructional designers, and subject matter
experts. The types of tools they regularly used, their projected career paths, and their preferred professional
development sources were also collected. Three barriers to success were cited as well, including “lack of
faculty buy-in, time, and resources.” The report cited several calls to action, suggesting that leaders support
the integration of instructional designers into appropriate projects, that faculty embrace the integration of
instructional designers to support their success, and for technology providers to recognize instructional
designers as key stakeholders, users, and trainers of their products. Overall, the survey had a strong sample

size and provided a comprehensive overview of the field.

Reflection

This report provides a comprehensive overview of the field and confirmed many assumptions I held about
the instructional design role and the profession. I also was very excited to see several suggestions for
further research, one of which intersects closely with my research topic. I will take some time to explore

these suggestions further to influence my current research topic and potentially refine a future dissertation




EDUC 815: Writing for Research, Publication & Funding in Education
Concept Maps — Research Streams

Definitions
History
Current Use of Instructional

Designers in Online & Blended
Graduate Programs

1. Instructional Design

Metrics that Demonstrate Instructional

Faculty
Design Impact

Hiring
Instructional Designers

3. How Can Instructional Design
Impact Results Influence...

Measuring the impact of
instructional design in

Program Development

online and blended
graduate programs

Enrollment
Rankings
Retention

2. Key Performance Indicators
Faculty
Satisfaction

Student

Student GPA

DREXEL UNIVERSITY

School of

Education

Academic Decisions

Program Discontinuation

Instructional Improvements

Research Focus:* Written' Expression'Instruction'in
Middle'School'EulliTime Emotional Support Classrooms

~

Written Expression In
Middle School
Classrooms

Common Core, PA Core &
District Curriculum

Content and Skills for Written
Expression Instruction

Vertical and Horizonal
Curriculum Maps

-

™
Students with
Disabilities
Diability Identification

Processing Variances

Common Gaps in Written
Expression Performance

-

Pedagogy

Evidenced-Based Practices

Strategy Based Instruction

Curriculum Materials

Professional Development
Activities

X




EDUC 815: Writing for Research, Publication & Funding in Education
VoiceThread
Dissertation Reviews - “Literature Review”

Cecil Whitley Novak Dissertation Review Kyper Dissertation Discussion

Nicole Danker- ProQuest Activity Stuart Hirstein ProQuest Review Nancy Young ProQuest Activity  HEIP @




EDUC 815: Writing for Research, Publication & Funding in Education
VoiceThread
Key Sections - “Literature Review” (E-Poster)

; Research Topic EDUC 815 4B

The Millennial Woman of Color, Leadership and the Workplace

Research Topic Description

Researchers and Human Resource
Mangers have acknowledged the
need to learn and understand the
values of the Millennial employee.
The Millennial generation is defined
as those born between 1979 to 1994
Chaudhur and Ghosh(2012). The
workplace is changing greatly due to
the presence of the Millennial and
many of the Baby Boomers in or
close to retirement. Research shows
that comparing the Millennial worker
to other generations in the workplace,
they have very different values and
expect more from their employers.
Although the Millennial generation is
quite unique, employers must
acknowledge the difference within
this group.

Today, many women still face hitting
a “glass ceiling” in their careers which
affects

women from all generations. While
graduation rates for women of color
have

increased significantly, they still face
many roadblocks in striving for career
advancement when compared to their
male counterparts. The literature
review will examine the relationship
between Millennials and employers in

BY AGE 65,
THE AVERAGE WOMAN
WILL HAVE LOST

Self-Introduction and Overview
of Research

http://vocaroo.com/i/s0IpSEQtb17v

Significance of Research

Employers today realize that the
Millennial employees are much
different than their Baby Boomer
parents. They also acknowledge that
the Millennial is a key element to their
company’s success. By 2020,
Millennials will make up 50 percent of
the global workforce. As a result,
employers must understand and
acknowledge the needs of the
Millennial women in workplace and
how they can provide them with
professional development
opportunities to ensure they are
equipped with the leadership skills

Definition of Terms

Millennial persons born between
1979 and 1994

Wage and Gender Gap a statistical
indicator often used as an index of
the status of women's earnings
relative to men's

Women of Color women not of
european dissent

Professional Development wide
variety of specialized training, formal
education, or advanced professional
learning intended to help administrators,
teachers, and other educators improve
their professional knowledge,
competence, skill, and effectiveness.
Mentoring to advise or train
someone

Reverse Mentoring an inverted type
of mentoring relationship whereby
new junior employees are paired up
with more experienced managers or
employees to help the experienced
worker acquire new learning

i
Research Questions

1.What role does professional
development opportunities such as
mentoring programs and leadership
training programs, have on career
advancement for Millennial Women
of Color?

Next Steps/Future Direction of
Research

Future Vision for This Research

http://vocaroo.com/i/sOXEMnFNhRRk
|
Empowering women isn't just
the right thing to do - it's the

smart thing to do.
— Barack Obama

‘ e,
i_
—

Overview of Literature Literature Review Map

'] http://vocaroo.com ‘
/i/sTm9yFmZPKnx g =

Purpose of Research E B EE] =) i
The purpose of this research is to @\\E] p
define the role of leadership and how ‘
that impacts Woman of Color in 74
advancing to micevel and Millennial Women of Color_Popplet Map
senior-level positions within | PDF document
i :
organizations. Identifying what RLIGT

 ———
200 s gy

barriers hold Women of Color back

/4 from advancing in the workplace and Gaps in the Literature

= how Human Resource Management .
- g ' Thereare many studies that cover

departments can create programs I ) )
P prog Millennials and their challenges in

that can develop and retain this # transitioning to the workplace. The

population in the workplace.

current research on Millennials study
HIOHT) ™ the personal and professional values
of the Millennial worker as well as the
how the Millennial generation
compares to other generations such
as Baby Boomers, or Generation
Xers. There is little research done on

NS LU TIEREE ¥ | R




Title: Compliance

A Compliance Scorecard: Assessing Impact of Non-Profit Organizations
Compliance Program on Ethical Culture

Presenter -

Institution: Drexel University, ____

E-Poster: http://padlet.com/robynjoppy/a610732zr06v

@ 2015 EPOSter Ga"el'y - EDU0815.910 Title: Student Retention

nl;x'-?n\ﬁrl: Examining the Efficacy of First Year Seminar Courses at a For-Profit College

Presente|
Track: Professional Development 1

Institution: Drexel University
Using Technological Pedagogical Content Knowledge to Design R R
Professional Development

Presenter:
Institution: Drexel University
E-Poster: http://padlet.com/etachau/wilsonTPACK

International Students at the University of Hawaii
Presenter: Cindy Rote, cr593@drexel.edu
Institution: Drexel University

E-Poster: http://padlet.com/crote/rote_educ815_3B

Board Governance: Good Governance Practices and Measuring Board
Effectiveness though Evaluations and Other Surveys Instruments
Presenter S —

Institution: Drexel University

E-Poster: http://padlet.com/bk34/E-PosterGov

Social Networking and Organizational Social Capital in Professional
Development Programs for University Employees
Presenter: | T I c
Institution: Drexel UnRiversity
E-Poster: http://padlet.com/Ims482/d2vish9lrxa5

Track: Student Achievement

Teaching Grit: Impact on Student Achievement and Prevalence of School Anxiety
Presenter: 1

Institution: Drexel University

E-Poster: http://padlet.com/AHoffert/EDUC8154B

Speak Up for Patient Safety: If Nurse's Won't Then Who Will?
Presenter:
Institution: Drexel University

E-Poster: http://padlet.com/nicelaiacanhall/nicalehall

Professional Development Related to Mathematical Content
Knowledge of Kindergarten through Grade Eight Teachers
Presenter:

Institution: Drexel University

E-Poster:
http://padlet.com/michelewestphal/EDUC815/wish/58288054

Advising Influence on Underserved Students Persistence in STEM
Presente|

Institution: Drexel University

E-Poster: http://padlet.com/mjw388/mweir_educ8154B

Title: Educational Leade..... —.

Creating and Implementing a Sustainable, Diversified Budget for
Interscholastic Athletics

Presente e

Institution: C— """~y

E-Poster: httpu7padieticom/mth327/EDUC815_4

Effect of Extended Day Programming on Middle School Participants
Present -

Institution: Drexel University, resowerarsrsmeas
E-Poster: http://padlet.com/ryan17602/rh5Ipsh9zdct

Title: Evaluation

Effectively Evaluating a Principal’s Effectiveness
Presente| }
Institution: Drexel University

E-Poster: http://padlet.com/nikih1/PrincipalEffRes

TOP Three E-Posters - Selected by the Class

_______ ACompliance Scorecard: Assessing Impact of
Non-Profit Organizations'
Compliance Program on Ethical Culture

Co-Curricular Activities Providing Opportunities in Developing Self-
Efficacy, Ethics and 21st Century Skills

Presenter:  seoweswurescwsud

Institution: Drexel University

E-Poster: http://padlet.com/cmk359/kuncioEDUC815_4

K ixamining the Efficacy of First Year Seminar
Courses at a For-Profit College

I aching Grit: Impact on Student Achievement
and the Prevalence of School Anxiety

The Impact of Aligning Technology to Teaching Standards
Presenter: ———
Institution: Drrwnl tinivnmsions

E-Poster: http:/7/padiet.com/Cheronda/uschim5s7ysq

Evaluator Strangelove or: How | Learned to Stop Worrying and Love Online
Faculty Assessment

Presente|

Institutionr wrexerc S —
E-Poster: http://padlet.com/jtk65/74xueclkv7ld

E-Poster Gallery Proceedings

Student Bios & Topic Descriptions




EDUC 802: Using and Integrating

Learning Technologies
Week 1: Infographic Resumes

Shnecia L. Walker

Lead Human Resources Specialist

epartment of Defense Education Activity

Artist Educator
make.art@me.com

Mrs. Shnecia Walker currently works for the Department
Resources (HR) Specialist in Okinawa, Japan. She has bee;
the recruitment and staffing of all school administrators, {

Prior to her current position, she worked for the Departn|
Manager performing HR Management for active duty nf
resided in Livorno, Italy, where she worked for the Depa
four years.

Shnecia is also a military veteran who prevxousé}ll served
United States Air Force (USAF) before being medically ret; q

« Doctor of Education, Drexel University,
currently enrolled

- Master of Science, Human Resource
Management, University of Scranton, 2013

+ Bachelor of Science, Human Resource
Ma.nagement, minor Business Administration,
University of Maryland University College, 2011

Mindful

© Passionate Creative

- Associates of Science, Human Resource
Il;/lanag2egloe7nt, Community College of the Air
orce, .
Academic

2016-present Drexel University
Doctoral Student, Educational Leadership

2012-2013 Bloomsburg University
PA Supervisory C & | Certification

2007-2011 Mansfield University
MA Ed. Art Education

1999-2003 Lycoming College
BA + K-12 Art Certification

DREXEL UNI

School of

Professional

Art Education, K-16
Williamsport Area School District 2006-present

Educa

Andrea McDonough''

Fearless C

St. Anne's College,
Oxford University
Coursework in
Elizabethan Literature
and History

Sweet Briar College
Bachelor of Art (BA) in
Literature/Theatre

Harvard University
Master of Education
(EdM) in Higher
Education
Administration

Columbia University
Coursework in
American Studies

Drexel University
Doctor of Education
(EdD) in Educational

Leadership and

Management
Experience
lllinois College
0 issi Simmons College
hamisiops Sourselof@) Simmons Col

@ Occidental College Dlrgg@fmlsgaegtc .

Assistant Director of

Regisnssdife ,

N [y
. \
. \
. \
.
5 \

@ Columbia

Researc University
v ‘ Assistant Director of
& ) *\Residgptial Pragrams
Ci ;: N
MIND @ University of K @ University qf
Southern California / Pennsylvania
6IECO| Assistant Director of ! House Dean
Student Programs / 2012-present
ED 2008-2012
Semester at Sea
Resident Director
Creativity spring 2008




EDUC 802: Using and Integrating Learning Technologies
24-Hours Technology
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Communication in the
R digital age /_L_

l' ’)) How a school admin gets the message out

As a snow c/ay urfola's.

A
-

e-mail already? Just to make
the mornin s by I
checki

ocal news station
wimz.com

sometimes when the kids are off, the office staff and
administrators have to report to work. Just because I'm
driving, doesn't mean I'm not going digital. XM radio,
Bluetooth phone connection, and my Audible app
make my car into a moving office.

Travel time is for technology too...

Social Media

besides the calls
and email, we also
use linked social
media to hit up our

followers
once I'm at work, it's data, datq, data...
witn not %tudefnts or stog cztround,I H"s the @omccst
perfect time for some data analysis
and planning. Some of the tools we ° Xfl n |ty

use to look at student achievement are
study island (benchmorldn?) and the
PDE Standards Aligned System site

of course, I'd much rather be at home...

...where my digital footprint extends far
: beyond the work day. Snow days are
# pennsylvania great for spending time with the kids,
either playing outside, or sometimes
23wt inside, on the X-Box, or watching
:z.:'f“*f vies—'s glso a great time to catch ¢ ¢
o > Bwark, and post rg few ®

Qraeiant=teasmnl

EDUC 802:
24-Hours Technology

MY DIGITAL DAY

JESS QUINTER

EDUC 802: JANUARY 25, 2016

STARTING MY DAY Orr 70 WORK

ALWAYS AVAILABLE WHAT WOULD 1 bO

WORKING FROM HOME




EDUC 802: Using and Integrating Learning Technologies
Learning Theories Table

padlet

€ planmyplate 2mo

Learning Theories Concept Map: Collaborating with Others

connecting the theories: learning happens individually and collaboratively in real life, in real time, in the real world.

Associative Learning Theory
(Beetham & Sharpe, 2013, Appendix 1)

Theorists: Skinner and Gagné

. FAGH ¢ v
‘ View of Knowledge A

Learners build knowledge in step-by-
step ways

While knowledge can be represented
internally, learners must show observable
evidence of their knowledge in external
media.

View of Learning

Learn through Operant Conditioning
« Individuals learn by association
« Basic stimulus-response (S-R)

« Learning is reinforced by anything
that strengthens desired response

« Need routines of organized activity

Constructive (Individual) Learning Theory
(Beetham & Sharpe, 2013, Appendix 1)

Theorists: Biggs, Piaget, Papert, and Kolb

- "
View of Knowledge

"¢ Learners build knowledge by active
discovery

Understanding how a learner internalizes
knowledge and skills is central to this theory.
Kolb's Cycle, below, illustrates this process.

\

Reflective
Observation

Concrete
Experience
(doing / having an
experience)

y

Active

| Experimentation
| (planning / trying out (reviewing / reflecting
what you have learned) on the experience)

‘ Abstract l

Conceptualisation
(concluding / learning
from the experience)

." - N -
| View of Learning

Learn through Actively Exploring

« Individuals learn by actively exploring,
feedback sharing, and making
conclusions based on their experiences

« Learners integrate new concepts/skills
into their existing schema & frameworks

k

Constructive (Social) Learning Theory
(Beetham & Sharpe, 2013, Appendix 1)

Theorists: Laurillard, Pask, and Vygotsky

View of Knowledge

Learners build knowledge by
dialoguing and collaborating

How learners engage with their social
environment is foundational to how learners
assimilate new knowledge. Vygotsky's Zone
of Proximal Development (ZPD), below,
illustrates what learners can do without and
with help. The people in the learners' social
environment are critical to learning.

View of Learning

Learn through Discussing &
Collaborating

« Individuals learn by engaging with peers
and teachers present in their

Situative Learning Theory (Beetham &
Sharpe, 2013, Appendix 1)

Theorists: Lave & Wenger; Cole, Engstrom, &
Wertsch

Self-Determination/Maslow's Hierarchy of Needs '

Theorist: Maslow

Ny |
View of Knowledge

) Vie\;fof Knowledge (
o |

! Learners build knowledge by progressing

Learners build knowledge by developing sequentially from one level of pyramid to the next

practice in a given community Learners need to identify where they are in the hierarchy

Knowledge is related to a particular and for knowledge to cement and assimilate. Burleson &

specific community.

Thoron (2014) present Maslow's Hierarchy of Needs in

‘ the figure below.
Belonging

Loveand
‘Friendship, family, intimacy, sense of connection

Practice

Safety and Security
‘Health, employment, property, family, and social stability

Figure 1. Maslow’s Hierarchy of Needs

View of Learning

Learn through Discussing & e N
. View of Learning |
Collaborating T

' ‘lqA

« Individuals learn participating in a group ‘ . .
that hee  specific purpose and practices Learn if and when basic needs are met

a specific skill « Learners can attempt to understand a new concept,

« Through engagement with this but if they are preoccupied with other needs that are

community, learners progress from more immediate to them, learning and assimilation



EDUC 802: Learning Theories Table

Instruction: In order for
individuals to make adequate
progress their needs must be
met- starting at a physiological

level
!
i
! Maslow
Maslow's Hierarchy of Need
Vygotsky
Bandura ' n
View of Knowledge: }/Igfﬂ_gf Llearmng.h .
Individuals gain motivation N I\(Ijl ua? rr:t::t bavt:at eir
as they climb the pyramid of needs met at the bottom in
need. order to reach the top

Theorists

- -~ Social Learning Theory Constructivism
Learning Theories 22
View of Knowledge: M

|
Individuals demonstrate | | M Bruner
behaviors that they s‘ | Constructive Leaming Model
observe

View of Learning:
Individuals learn new
behaviors from watching
others. People exhibit
specific behaviors based
on what others gain or
avoid by preforming the
same behaviors

View of Knowledge:
Individuals gain knowledge
through experience and

View of Learning: reflection

Individuals interpret and
learn from experiences.
After reflection
individuals test their new
knowledge in the world
around them. Then they
ecide to use the same
strategies or change
based on outcomes

Instruction: Students benefit
from being actively engaged
in experiences. Ex: Hands on
experience,role play,
internships, debate

Instruction: Individuals develop
meaning during instruction when
ideas/expectations are modeled.

View of Learning: Il
Individuals access

information differently <% ‘ |

throunh different learnina |

Learning Theories



EDUC 802: E-Flip Book
Professional Portfolio: Annual Review, Promotion, Transition

Q (T REMAKE ~ SHARE £t

3 Kristen Betts 4mo

EDUC 802-910 E-Flip Books, 2017

View: E-Flip Book View: E-Flip Book View: E-Flip Book View: E-Flip Book View: E-Flip Book

Marketing Communications Leader
Educator | Doctoral Student

View: E-Flip Book View: E-Flip Book

View: E-Flip Book View: E-Flip Book

E-lifestyle

EDUCATION
IS THE MOST
POWERFUL WEAPON
WE CAN USE

TO CHANGE THE WORLD

View: E-Flip Book
View: E-Flip Book

View: Professional Website

E-Flip Book
School of Education - Drexel University
Spring 2017

Introduction Edu experience Edu Future

Background info Allevels )




EDUC 802: E-Flip Book
Professional Portfolio: Annual Review, Promotion, Transition

e Reviews
* Resumes
* (Cover Letters

Nicole Lynn Malinoski

Ed. D Leadership and Management — Drexel Universit

E-Portfolio Book Performing in American Sign Language has the power to tell a story

EDUC 802 — Summer 2017 in more dimensions than spokien (anguage.

- TAMI SANTIMYER

DREXEL UNIVERSITY

School of
Education




EDUC 800: Educational Leadership and Change
Reflection Readings & Key Points

)
Change in the midst of uncenoimyg

My synthesis of the readings...
Buck Jones
Ackoff and Greenberg:
Tumning learning right side up
CHANGE

LEADER

IS AT AT LT R S LT B P ol g \o/o
Sudbury Valley School “Every voice counts!” Fullan O HV F W
'Grashow, and Linsky

Reqdy, Aim Fire! Dance Floor.

Change occurs through listening to multiple

voices: big and small ol ——
Passion: Keep focus on Practice... Get moving Live in Everyone has a stake in
what really matters. toward solutions disequalibrium adaptive leadership
Diverse paths are Lifelong learning...
encouraged... an iterative process ek
Get multiple perspectives... and challenge your own
assumptions!
s ok to make mistakes... Leam as you go... leamn from Plan and Practice... leadership is an experimental art!
your mistakes!

So, what travels across organizations and global contexts?
* Change is inevitable, embrace it!
* Step back and look for larger patterns.
* Engage yourself and others in the process... you cannot do this alone!
* Learn from others... hear their voices.
*Don’t fear mistakes, but get moving with solutions, learn from mistakes.




EDUC 800: Educational Leadership and Change
Reflection Readings & Key Points

@ AlishaBrown e Tyr

Weeks 4 & 5 Reflection: Innovation Recipes

Just add: imagination, goals, systems thinking, research, leadership

REFLECTION

Contributor of Leadership, HABITS In this week's video, Senge says systems are like families. Systems

Systems Thinking Recipes are influenced by cultural and social norms. Habits (both good and

o Habit is the most

important force or bad) are formed by these influences and are passed on. Some great

ingredient to success. innovative ideas have been passed on to generations a long with

o Habits build
businesses.

some not so great ideas and systems.

This made me think of a family cookbook. There are recipes we
(Senge) | ; ;

love, ones we try to master and ones that we don't appreciate. This
Dr. Peter Senge speaks on Organ... |8
In this time of energy transition,.. 8 gt ) ) ) ) ) S
youtube . | acollection of innovation recipes and tips. S

recipe is like the advice we receive from our families. This padlet is

TEST YOUR RECIPES
FOR CHANGE

Sa)

« Share your aspirations

MEASURE ACCORDINGLY

GREAT FOOD & EXPERT
ADVICE THAT WILL
CHANGE YOUR LIFE

WithJANET HELM,RD

for change with team

members often.

There should be a balance of o Build awareness of

short and long term goals the situation and your THEN LEARN SOME
(Senge) rolein it. MORE....
THINGS TO AVOID + Be honest about what "Curiosity keeps the
« Obsolete systems (ingredient) worked : , R individual in motion,
+ Reluctance to change and what didn't. LEARN SOMETHING : alwa'ys seek.ing“change
* Innovation fatigue (Senge, 2008) NEW ?::k'zf:o\zlzgz;'

_ . cd



EDUC 800: Educational Leadership and Change
Reflection Readings & Key Points
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EDUC 803 & EDUC 810: Research Desigh 1 & 2

Research Design Table

EdD Program: EDUC 803-810 Research Design Table

EDUC 803: Research Design |

EDUC 810: Research Design Il

Paradigm

Definitions of
Paradigm from the
Literature
(minimum of two
sources and not
including Creswell):

Definition of
Paradigm from
Creswell Textbook:

Your Definition of
Paradigm
(in your own words):

Ontology

Definitions of
Ontology from the
Literature
(minimum of two
sources and not

including Creswell):

Definition of
Ontology from

Creswell Textbook:

Your Definition of
Ontology

in your own words):

Epistemology

Definitions of Epistemology

from the Literature
(minimum of two sources
and not including Creswell):

Definition of Epistemology
from Creswell Textbook:

Your Definition of
Epistemology
(in your own words):

Methodologies
(guantitative /
qualitative)

Definitions of
Methodologies from
the Literature
(minimum of two
sources and not
including Creswell):

Definitions of
Methodologies from
Creswell Textbook:

Your Definition of
Methodologies
(in your own words):

Research Design with Types of Designs
& Methods

Sample:

Research Design with any associated
types of design:

Ethnography

*  Realistic Ethnography
* (Case Study

*  (Critical Ethnography

Definition from Creswell Textbook:

Ethnography “Writing about groups”
(Creswell, 2015, p. 465)

*  Realistic Ethnography
“In objective account of the
situation, typically written in third
person point of view, reporting
objectively on the information
learned from participants and field
site” (Creswell, 2015, p. 468).

* (Case Study
“may focus on the program, event,
or activity involving individuals
rather than group” and “searches
for the shared patterns that
developed as a group and tracks
over time" (Creswell, 2015, p. 468).

Articles

For each Research
Design, provide one or
two articles with the
URL(s) that reflect the
paradigm.

Qualitative case study
article:
http://lib.dr.iastate.edu/c
gi/viewcontent.cgi?article
=3016&context=etdhttp:/
Jlib.dr.iastate.edu/cgi/vie
wcontent.cgi?article=301
6&context=etd

Quantitative case study
article:
https://www.andrew.cmu
.edu/user/nicolasc/public

ations/ash.pdf




EDUC 803 & EDUC 810: Research Desigh 1 & 2

Paradigm Ontology Epistemology Methodology Research Design with Types of Designs | Articles
& Methods
POST-POSITIVISM
Definitions from the Definitions from the Definitions from the Type(s) of Research Design with any associated Title:
Literature Literature Literature Methodology: types of design:
(minimum of two (minimum of two (minimum of two sources Purpose:

sources and not
including Creswell):

sources and not
including Creswell):

and not including Creswell):

Definition(s) from Creswell Textbook:

Methodological

framework:
Definition from Definition from Definition from Creswell Tool(s):
Creswell Textbook: Creswell Textbook: Textbook:
Your Definition: Your Definition: Your Definition:
(in your own words):
Paradigm Ontology Epistemology Methodology Research Design with Types of Designs | Articles
& Methods
INTERPRETIVE/
CONSTRUCTIVE
Definitions from the Definitions from the Definitions from the Type(s) of Research Design with any associated

Literature
(minimum of two
sources and not
including Creswell):

Definition from
Creswell Textbook:

Your Definition:
(in your own words):

Literature
(minimum of two
sources and not
including Creswell):

Definition from
Creswell Textbook:

Your Definition:

Literature
(minimum of two sources

and not including Creswell):

Definition from Creswell
Textbook:

Your Definition:

Methodology:

types of design:

Definition(s) from Creswell Textbook:

Tool(s):
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Comments

* This course was very well designed and every assighment was
relevant, well articulated, and tied into the final deliverable in
a meaningful and efficient manner.

* The collaboration with peers to create learning experiences
that was phenomenal as well as the usual robust feedback from
the instructor.

e Submitting the VoiceThread assignment for peer feedback a
week before submitting Assignment 4 was very helpful. | really
enjoy when courses are structured in such a way that forces us
to submit a small portion or outline prior to the final product.
It really helps to keep me on track and reduces a lot of stress at
the end of the quarter.
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Comments

Interacting with students in the general forums and the teams (matrix
project and final group project) provided meaningful and purposeful
opportunities to learn from each other.

This is the best class | have ever taken. The professor kept us well
organized by requiring us to submit our assignment in manageable
sections. She provided very useful feedback, and introduced us to a
variety of instructional strategies and applications.

This course pushed me out of my comfort zone and | am better for it.

It provided the foundation for future research and provided guidance
for future courses.
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Transfer of Learning: Real-World Contexts

Environmental

Preconditions

to Transfer

Transfer

DREXEL UNIVERSITY

School of

Individual

¢

Acquisition

¢

Retention

<

Recall

Adaptation

3

Generalization

e Constructivism
e Social Constructivism

* Transformative Learning

(Galoyan, Betts & Shewokis, 2017)

Education



Tetrahedral Model of Dynamic Transfer
for Onsite, Online, and Blended Learning

4 N

® Strategies

® Tools & Materials

® Activities

Pedagogical

® Assessment & Feedback

.

g )
® Cognitive Load

® Specificity Degree

® Performance Change

\, J
~ ™
® Cognitive
Personal ® Affective
® Psychomotor
. »

(Galoyan, Betts & Shewokis, 2017)

DREXEL UNIVERSITY

School of

Education



Questions?

Contact: kbetts@drexel.edu

> |DREXEL UNIVERSITY

School of

% Education



